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Abstract 

This essay discusses the need for Covid 19 prevention training program and its effect to community 

members. Community training create enabling environment for community members to critically look 

to their skills, prepares community members to adapt new lifestyle in systematic and in logical manners 

in how they address the immerging health challenges. Community training stimulates, motivates, 

empowers and streamline community members to improve quality of their lives and ability to deals with 

life challenges, particularly in health and personal hygiene. The community training increase health 

promotion effect and has higher chance of improving how community members may be able to comply 

and adhere to the instructions of Covid 19 preventions. Community training has an effect on positive 

attitude and safe community and working environment which also bring good relationship between 

community members and leaders, employers, employees and visitors of community organizations or 

places. The community health training fosters collective responsibilities to respond to new health 

challenges and motivate community members to easily adapt new knowledge and attitude to eliminate 

diseases of public health importance. The main purpose of this training must be to increase knowledge, 

skills and improve mental health condition that will influence psychosocial change and remove 

discouraging factors that has been observed to critically affecting the community and health staff in 

providing services while fighting Covid-19 to increase vaccine uptake. The training program should 

use competent trainers with well-planned and structured contents that include specific goal, objectives, 

and training activities to address mental health; Depression, anxiety, psychological distress and 

vaccine intake hesitance. The appropriate Pedagogical approaches of training will be able to create 

effective interaction between trainees and trainers for effective learning that influence changes. 

Keywords: Covid-19 prevention, Community training, Community members, Covid-19 vaccination, 

Mental health, Vaccine hesitance. 

Introduction 

Covid- 19 is the most devastating health 

challenge and biggest problem that has hit hard 

this world since the end of World War II that has 

killed more people more than any other event [1, 

2]. The disease has caused the death of 4.25 

million people around the world, yet the disease 

is still causing loss of lives despite the scientific 

efforts in providing required treatments and 

prophylactic measures through Covid-19 

vaccines [2, 3]. However, the World Health 

Organization (WHO) estimated undocumented 

Covid-19 death as excess death of about 14.9 

million took place in 2020 and 2021 [4]. 

Lack of information from health care worker 

is identified as one of the reasons for vaccine 

refusal in Africa and Europe equally that trigger 

myths and misconceptions that have made the 

fight against the diseases more difficult [5 ,6]. 

This situation is a big threat that may lead to 
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immerging of new Covid variant that may cause 

more serious problem to humanity. More people 

are refusing vaccination, the unique measure to 

ensure reduction and ultimately elimination of 

Covid-19 in the world. The Low- and middle-

income countries are far away to reach the target 

in vaccination, whereby in Africa for example, 

only 15% of its population have been fully 

vaccinated while vaccines are expiring at 

vaccination centers throughout the continent due 

to community resistance to vaccination [7]. 

Many countries in Africa are yet to reach 10% of 

their people fully vaccinated [7]. The current 

education on Covid -19 prevention and 

Vaccination is mainly through mass media 

communication with fractions of times of 

presentation in Television and Radios which is 

expensive and has little help to community 

members to make informed decisions [7]. Many 

people have no regular access to mass media 

communication which complicate the whole 

Covid- 19 prevention exercise ineffective. The 

world is still having long way to go to reach the 

destination to achieve the reduction of Covid -

19. With due regards an alternative way to 

reduce the disease is needed in combination with 

Vaccine prophylactic strategy which is current 

the only golden measure to eliminate the disease. 

We think that education training program 

particularly to the communities with high 

resistance to vaccination activities is now needed 

to counteract the negative effect of denied 

vaccination in these community. 

The community gathering is where 

community members meet when engaging with 

economic or social activities. Community 

gathering including areas such as workplace or 

social meeting that presents a good place to 

communicate educational information for 

Covid- 19 eradication that may have maximum 

benefits to individuals with resistance to Covid-

19 vaccination and the community at large. The 

Community training program may also have 

effect in increasing uptake of Covid-19 

vaccination. 

The Need for Covid- 19 Prevention 

Training Program 

Training program at community level at this 

era is useful tool to achieve this development 

goal of Covid- 19 eradication. The training 

program is a process by which community 

members are taught with the required skills and 

given the important knowledge to change their 

attitude to enable them to perform their duties 

while taking care of their changing environments 

[8]. Community training is a systematic 

approach to learning and development to 

improve individual, team, and community 

effectiveness [8]. 

The community training process ensures that 

members meet the acceptable standards in the 

current socio-economic activities and be 

responsible of higher and more demanding 

responsibilities in changing situations for best 

performance [8, 9]. Currently, many 

communities are facing challenges, which are 

related to preventing Covid- 19 transmission and 

safe community. 

In such situation, community training 

program has crucial role to overcome these 

problems and to address new and current issues. 

The community Covid 19 prevention training 

program is a capacity building plan of making 

community safe to allow members continue their 

work for sustainability of the country economy 

and socio well-being. 

Training program is important not only at 

formal institutions but also at community for 

people working in industries, offices, and other 

community organizations [9]. The necessity for 

establishing community training is important for 

community members, community leaders, 

employees, and employers to improve their ways 

of working to introduce new approaches to work 

and improve quality of work in the community 

amid new and current health issues [10, 11]. 

Every community member is an important 

individual in preventing Covid- 19 transmission 

and in ensuring that community is safe for all in 

accordance with the established National health 

policy and guidelines of Covid- 19 preventions. 
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No one is safe unless all are safe. All community 

members have to be aware of the National health 

policy and guidelines of Covid- 19 preventions. 

Members are required to adhere, improve, adopt 

and reinforce the required skills to interpret the 

new and current issues accordingly and to 

implement the current National health policy and 

guidelines of Covid- 19 preventions to meet it 

aims, objectives and special requirements. 

Nevertheless, the need for community training 

for Covid- 19 prevention and safe environment 

plays an important role in successful 

implementation of National health policy and 

guidelines of Covid- 19 preventions [11]. The 

training acts like a bridge between community 

members and Covid- 19 educators to face the 

new challenges of helping community members 

to achieve higher standards increasing Covid 19 

safe environment, disease prevention, self-

protection, and disease understanding. 

The community training has for many 

decades been the tool helping community 

members comply to new changes that has 

occurred in community places or works. 

Organizations need systematic and integrated 

methods on how to impart, knowledge, skills and 

ideas which will ultimately change the attitude 

of community members [11]. The community 

training is one of the crucial ideas to improve the 

quality of education and knowledge on how to 

prevent the spread of Covid- 19 and increase 

uptake of Vaccines [10, 11]. 

There are many educational trainings in the 

communities, however the community training 

with respect to preventing the spread of Covid -

19 has not been well considered. Constantly 

using the current and new known knowledge, 

preventive and technical measures against 

covid-19 is critical now for individuals and 

community members [10, 11]. If individuals and 

community members are to be become 

frontliners against Covid-19 their respective 

places must provide Covid-19 training program 

[8, 10]. 

The Effect of Covid- 19 Prevention 

Training Program in Community 

The community training for Covid 19 

prevention should not be taken lightly as time 

wasting strategies but should be taken seriously 

by top community leaders and management 

officials, organization trainers and community 

members [11]. It obvious that there is increasing 

need for community training to fight against 

Covid 19. The need is getting more attention 

during this period because Covid 19 is 

increasingly spread worldwide and killing many 

people with few combating strategies. The 

community training increase health promotion 

effect and equip community members with 

appropriate skills and knowledge and face new 

challenge of immerging diseases such as Covid 

19, to understand on how to prevent themselves 

and prevent others as well as the care for 

vulnerable population and steps to take when 

they get infected [12]. Community health 

training is more likely to influence how 

community members may be able to comply and 

adhere to the instructions of Covid 19 

preventions [12]. The community training offers 

comprehensive personal and professional 

experience that enable each individual member 

to become more confidence, competent, and 

self-determined in addressing his or her 

challenges [10, 12]. The community training 

impart knowledge to community members to 

understand new skills and knowledge and 

address new challenge. Community training is 

directed towards creating enabling environment 

to equip community members with decision 

making power and become effective in facing 

their immerging challenges. Community 

training prepares community members to adapt 

to new style of life in systematic and in logical 

manners in how they address the immerging 

Covid 19 challenge [10]. The in-service training 

program is useful tool to make community 

members acquire systematic skills to apply at 

their community places [3, 10]. 
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When the training is done, individual 

response is activated to effectively utilize new 

skills and apply new knowledge and ideas in 

immerging disease situations and thus improve 

the quality of health education to community 

members. The community training fulfills two 

achievements; attainment of community 

members to obtain skills and knowledge and 

ensure personal advancement for each individual 

participating in training [13]. The community 

training stimulates, and motivate the 

achievement of professionalism, empowers 

community members, and streamline individuals 

to improve quality of their ability to deals with 

life challenges, particularly in health and 

personal hygiene [13, 14]. 

Community members who participate in 

community training always have satisfactory 

performance at their community or workplace, 

particularly on application of skills and 

knowledge after training in areas of issues of 

concerned [13]. It is also discovered that 

community training has the major effect to 

improve how to address new and immerging 

issues for community members [12, 13]. Beside 

the community training provide community 

members with new opportunities to come across 

new technics, methods, skills and scientific 

approach to self-protection and protection of 

others for Covid-19 as part of career 

advancement [9, 14]. Community training has 

been also considered as the strategy for changing 

community members attitude towards various 

perspectives and increase compliance to 

procedures and practice for good health [8:14]. 

When community members learn effective 

measures to prevent Covid-19, help create 

conducive working environment and culture for 

community members, employers, employees, 

and visitors [12-14]. Community training 

provide opportunities for community members 

to master wider knowledge, technics and skills 

to improve effectiveness of their efforts to 

prevent Covid -19 [12, 14]. For these very good 

reasons or very good aspect of community 

training the importance of community training 

should not be left without emphasis, but lather 

being included as one of the community strategic 

plans to motivate community members, bring 

positive change and effects. Community training 

aspect of brining positive change is since 

community members will be impowered to 

correct methods of self-protection and protecting 

others about Covid 19, and achieve higher 

compliance to preventing Covid 19 [8, 9]. 

Community training will not only influence 

positive attitude, safe community and working 

environment, but also bring good relationship 

between community members and leaders, 

employers, employees, and visitors of 

community organizations [15]. 

The effective use of local available resource 

should be considered and included among 

teaching methodology to enhance the ability of 

the community members to understand the 

education and training contents [16]. Proper 

arrangements of time for training are unique 

factors to motivate community members 

participating in training program. Trainers need 

to arrange special time for training and avoid 

using after work hours and long duration training 

sessions which may have effect on concentration 

of participants do not take the training seriously 

[16]. The decision on the training and the 

scheduling of activities should be done in 

participatory manner involving community 

members for decision making to make them 

prepared and be ready to participate on their own 

willing. The training can bring changes 

particularly when community members are 

trained in well-arranged time schedules, 

qualified trainers, good training site, appropriate 

training methodology using local available 

resources and follow up [17]. Such training 

brings creativity and possibility for participants 

to critically identify and evaluate their culture 

that can help them influence changes to their 

lives and life of others. 

The individuals that undergone training in 

their local places effectively perform their duties 

and responsibilities in their areas while 

effectively utilizing the knowledge gained, 
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management of their life related issues, and can 

evaluate their environments for the quality of 

their lives [18,19,20]. Training of the 

community member make them adapt 

systematic lifestyle that is logical for themselves 

and the people around them. The community 

training fosters collective responsibilities to 

respond to new health challenges and motivate 

community members to easily adapt new 

knowledge to improve their quality of life [20, 

21]. For the training to be successful leadership 

participation plays an important role. Active 

involvement of the top management officials and 

administrators in learning strategies has more 

effect on psychosocial acceptance of the training 

program [22]. 

Mental Health problems, Psychological 

Distress and Covid-19 Vaccine Hesitancy are 

among the main obstacles towards Covid -19 

prevention achievements [23-25]. Studies 

conducted worldwide indicate that most of the 

communities have been challenged by mental 

health problems and not been able to cope with 

psychological distress amid outbreak of the 

Covid-19 epidemic [26-29]. The mental health 

problem did not only affect the Covid-19 

prevention program but also hampered various 

other various health activities [30-32]. The 

Mental Health and psychological distress may 

have great effect against the decisions to combat 

the epidemic and effected the acceptability and 

uptake of Covid-19 Vaccine that is currently 

observed worldwide [33-35]. It, therefore, is 

very important for the training activities to 

included and focus on these psychosocial issues 

of public health importance to improve and 

ultimately eliminate the Mental Health and 

psychological distress, which is among the main 

causes of Covid-19 Vaccine hesitance 

Covid-19 Prevention Training program 

Studies indicate that the Mental Health, 

psychological distress, and Covid-19 Vaccine 

hesitance are interlinked conditions [32-35]. 

Therefore, it is important that the training 

sessions should be combined to enable trainees 

to be able to understand and establish the link 

and help them counteract these effects 

successfully. The way mental health has affected 

vaccine uptakes should form the basis of training 

program indicating how these issues have been 

identified as main hindering factors to fight the 

epidemic to data [23-25]. The effectiveness of 

training program depends on effectiveness of 

trainers who will sufficiently address the mental 

health challenges, vaccine acceptance and 

hesitance include professional lessons and 

advises for Covid -19 prevention program. 

Mental health problem has affected general 

communities and health care workers equally 

that has jeopardies the chance to achieve the 

elimination strategies [26-28, 30]. In this regard, 

apart from general community training, training 

of health care workers should be included as 

separate training program to address institutional 

issues pertaining to Covid-19 prevention. 

Planning of Training program 

The training program should be well planned 

and conducted in the areas where the community 

live, places that they associate their feelings and 

perceptions with respect to fighting Covid-19. 

The well-planned training program which 

includes specific goal, objectives, and training 

activities ensures enrolment and motivate 

participants. Since that, Mental health; 

depression, anxiety, psychological distress, and 

health care intake hesitance has been among the 

main cause diluting the efforts of Covid -19 

prevention, thus, Mental health trainer and 

psychologists should be among the trainers 

specifically be included in the training program 

[29-31). Health care workers demonstrated 

mental health problems with considerable 

psychological distress when performing their 

duties while coping with heavy and dangerous 

burden activities of caring patients with Covid- 

19 [23, 27, 29]. The training of health care 

workers should be done at their workplaces to 

address some institutional issues that could have 

influence the mental health challenges and 

psychological distress and how to overcome. 
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The training effectiveness also depend on how 

Community members and health staffs that 

taking part in training are sensitized enough of 

their problems and their willingness to for self- 

improvement and change their mind to reduce; 

depression, anxiety, psychological distress and 

participate in vaccine exercise. The effective 

participation and involvement in training of 

mental health trainers and health care 

professional in planning and implementation of 

the training is paramount for its success. The 

vaccine poor acceptance and hesitance in its 

intake has been observed worldwide without 

exception and it is largely contributed by 

psychosocial problems that need to be addressed 

in the training [33-37]. 

The world has observed unbelievable mental 

health problems that almost blocked the efforts 

of Covid- 19 prevention and even affected other 

routine health care activities such as routine 

immunization [37-40]. It was also observed 

other various obstacles and factors related to 

psychoses in day-to-day activities during the 

pick of Covid- 19 infection globally [41, 42]. 

The fully participation in training of Mental 

health and the role of Mental health trainers and 

Psychologists are important to ensure adequate 

enrollment to sustain the training. It therefore the 

role of Mental health trainers and Psychologists 

to influence changes during training. Training on 

vaccine hesitance and the role of health care 

professionals on vaccines should be 

overemphasis because vaccine professionals are 

the one to clarify issues of concern of safety and 

effectiveness of Covid- 19 vaccine, while 

verifying the truths and explaining myth and 

misconception that hinder vaccine acceptance 

and uptake. 

The main purpose of this training must be to 

increase knowledge, skills and improve mental 

health condition that will influence psychosocial 

change and remove discouraging factors that has 

been observed to critically affecting the 

community and health staff in providing services 

while fighting Covid-19 to increase vaccine 

uptake. The trainer in this training must 

personalize this training while influencing 

positive mental health construct that will 

influence change. Mental health and 

Psychologist will form the leadership to create 

the supportive atmosphere that is trusted and 

serve as the role model when conducting 

training. The training contents should include 

issues of obstacles to combating Covid-19 and 

mental health impacts, and coping strategies of 

Covid-19 pandemic, including the risk 

perceptions and how individuals and health care 

workers may be able to cope with [23, 28]. The 

planning should put more emphasis on how to 

cope with mental health challenges and 

psychological distress depression and anxiety 

[24, 26, 27]. The immediate impact of Covid-19 

on mental health should be well outline in 

planning and include all identified factors 

associated with mental health and psychological 

distress in various studies and some National 

Surveys conducted [27, 29, 31, 32]. 

The planning lessons will indicate the 

relationship of mental health challenges and 

Covid-19 vaccine hesitance. The lesson plan 

should use global survey of 20 countries and 

other studies on the factors influencing the 

acceptability, and drivers of vaccination 

decision-making and associated factors to 

inform the planning of training units to combat 

vaccine hesitance [33-35]. The training 

emphasis should clarify negative issues and use 

the potential positive influencing factors of 

Covid-19 prevention to foster changes among 

the communities for vaccine acceptability [35-

37]. 

Implementation of Training Program 

The training program shall be implemented 

with well-structured participants assessments 

procedures, demonstrative materials based on 

the need of the community. The training 

approach should base on the training 

environment, level of education and age of 

participants. The effective use of the right 

approach of training, the right contents that is 

combined with the appropriate objective and 
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evaluation strategy will definitely influence 

knowledge among participants. Training 

technics should follow pedagogical principle to 

ensure that trained community members have 

opportunity for self- improvement and help them 

change their attitudes. The ability and 

competency of trainers to deliver training 

contents should be the point of focus during 

training to ensure that trainees have maximum 

opportunity to grasp the information being 

delivered. The information that will be delivered 

should target the mental health problems: 

depression, anxiety, and psychological distress 

issues and vaccine safety, intake hesitance and 

challenges. The mental health issues under 

training should be able to impart higher 

knowledge and skills on Covid- 19 prevention 

and impart positive attitude on their mental state 

and vaccine acceptance challenges that has been 

observed [29, 30, 31]. Pedagogical approaches 

of training venue management, well created 

training structure or curriculum, while ensuring 

good listening and observation of the training 

demonstrations to have possibility of creating 

responsible feedback from the participant which 

will enable effective interaction between 

trainees and tanners for effective learning [16]. 

The training using of local available teaching 

materials and resources in delivering training 

sessions will facilitate understandings of the 

contents and develop targeted knowledge and 

skills for Covid- 19 prevention, including 

vaccine acceptance. The choice of teaching 

materials should be tailored to meet participants 

expectations to deliver training to achieve its 

objectives and should be presented in suitable 

and effective manners for easy understanding 

[16]. The training time management must meet 

the need of the trainers. The training sessions 

should not be too long nor too short to influence 

self- development and improvement and class 

sustainability. 

Conclusion 

The above discussion indicates that 

community training is among very important 

tools for Covid 19 prevention in this time. 

Community training will enhance community 

members knowledge and skills to face new and 

immerging challenges. The main purpose of this 

training must be to increase knowledge, skills 

and improve mental health condition that will 

influence psychosocial change and remove 

discouraging factors that has been observed to 

critically affecting the community and health 

staff in providing services while fighting Covid-

19 to increase vaccine uptake. The knowledge 

and skills acquired by community members 

ensure that community members play effective 

role of Covid 19 prevention not only to 

community member themselves but also to the 

entirely public. The community training increase 

health promotion effect and equip community 

members with appropriate skills and knowledge 

to face new challenge of immerging diseases to 

understand on how to prevent themselves and 

prevent others as well as the care for vulnerable 

population and steps to take when they get. 

Community health training has higher chance of 

improving how community members may be 

able to comply and adhere to the instructions of 

Covid 19 preventions. Community training will 

not only have an effect on positive attitude and 

safe community and working environment, but 

also bring good relationship between community 

members and leaders, employers, employees and 

visitors of community organizations. The 

community training fosters collective 

responsibilities to respond to new health 

challenges and motivate community members to 

easily adapt new knowledge to improve their 

quality of life. In order for the training to be 

successful leadership participation plays an 

important role. The training program should be 

well planned conducted in local areas and 

include specific goal, objectives, and training 

activities to address mental health, Depression, 

anxiety, psychological distress, and vaccine 

intake hesitance. The training emphasis should 

clarify negative issues and use the potential 

positive influencing factors of Covid-19 

prevention to foster changes among the 
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communities for vaccine acceptability. The 

competency of trainers will ensure that trainees 

have maximum opportunity to grasp the 

information being delivered for change. The 

appropriate Pedagogical approaches of training 

will be able to create feedbacks from the 

participants with effective interaction between 

trainees and trainers for effective learning 

process. 
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